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1. To: Puerto Rico
North Carolina
South Carolina

2. Job Order Number:

YS337Y

3. Employer Name:

Georgla -
Florida Spreq e omJ Faen
4. From: 5. OHS JoWCode, Title and Number of Positions

Rural Services Manager

Virginia Employment Commission
P.O. Box 7466

Charlottesville, VA 22906

Available
-~

L/Q/’OZ,O?OQ, 0.2 (‘/f)"u\jg‘ DA
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6. Please note the following concerning the above job order:

The attached H-2A job order has been accepted by U.S. DOL for Interstate Clearance

7. By: (ES Agency Representative)
Kendal Shaver

Title: Telephone Number:
Rural Services Manager 434-984-7640

8. Receiving State Office: (“X” one)
r Accepted (If accepted, list local offices extended to)

o Rejected (If rejected, provide reasons)

Comments:

9. By: ES Agency Representative

Telephone Number: Date Signed:
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14, Deszride how the empioyer intends 13 provide aither 3 meals a cay 1o each wotker or furrsh free arxd convenient cooking and <itenen fecliies for workers fo precare
maats 1 Desciba come ef empleadar fiens la lnteoion de sfrece’, ya s=a 3 comdas & dis a cada rabajador, ¢ propo tionar Jratuilarnente mstalaciones cara codinar

Housing will be clean and meet the applicable Federal and State Housing Standards. Workers will be
responsible for maintaining housing in a neat, clean manner. Reasonable repair cost of damage, other than
that caused by normal wear and tear, may be billed to workers found to have been responsible for damage
to housing or furnishing. Housing and utilities are provided at no cost to workers who are unable to retum to
their place of residence the same day.

No tenancy in employer-provided housing is created by this arrangement. The employer retains

passession and control of the housing premises at all times. Workers provided housing under the terms of
this Clearance Order shall vacate the housing promptly upon termination of employment with the employer.

Employer will not provide 3 meal per day D

Emplover will provide 3 meals per day and charge $11.58 a day.

If meals are not provided then the employer will furnish free cooking facilities so workers may prepare their
own meals. Free transportation will be provided once a week to grocery store so workers can purchase their

groceries.

603 497 4828 06/04/2014 17:25 RECEIVED FROM: ©7837-003
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15, Referral Instuclons and Hiring Inlormalion / [nstrucciones sobre ctmo Refenc Candide os/Soliztantes - (Explair Fow applicants are 'o be hied o refered. ane the
Emplovers/Agenis avaiadie hour (0 ntervew wokers | Explicue ctmo ios candidatos seran contraladss o refencos, y las horas disponilves def empleador/agerie para
entreyistar a los Imbsjadores). See mstuctions for more detals / vee las iInsrucciones Lars mas cetalies.

The applicant holding office to refer all able, willing and qualifiec applicants through the order holding office
or the applicants can contact the farm directly at the address or phone number listed in item 1 on the ETA

790, during normai business hours to apply.

16, Job description and requirements ¢ Descripcidn y reguisitos del trata;o:

SEE PAGE 7 ITEM 28 FOR MORE INFORMATION

IF NECESSARY SEE PAGE 7 ITEM 28 FOR MORE INFORMATICN.
1. Iz previcus work experience prefetred? / Se prefiers previa exparienciz? Yes/ Si @ No O f ves number of months prefered: | Sies as! qumero de
meses de experisncia: |

2 Check ali requirements thal 2pply:

3 Certificarion/Licensa Recuirements / Certificacidn/Licenciz Requisitos X Criminal Backg-ound Check / Vaificac ¢n de antecadentes peasles

3 Onver Requiremsenis 7 Reguisitos del conductor Ul Drug Sereen / Dateccon de Jrogas
3 Emoloyer Wit Train / Empleador entrenard o adiesirard @ Exiersive Pushing and Puliing ! Empujar v Jalar Edensamente
21 Extensive Sitting + Estar sentado fargos ratos i Sxtersive Walking / Carmmnar por fargos retes
8 Exposure to Extrerme Temp. / Expuesto @ Temperaturgs Extremas W Frequent Stooning / nofinandose o sgachéndose con frecusnca
Bl Lifting raguitement/ Levantar o Cargar 2 g Rbras 0 OTfHoliday is not mandatory ; Horas Exiras (sobre tiempe) / Dias Fenades no
M Repetitive Movements / Movimenics repetitivos shiigaorio
3.

603 497 4828 06/04/2014 17:26 RECEIVED FROM: #7837 -004
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17. Weage Rates, Special Pay informaton anc Ceduct.ons / Tarifa de Page, [+formadés Soore Pegos Especiales v Deducciores [Rebaas)

Crep Activities Fourly Wage ; Pigce Rate ! Special Pay Deductions® Yes/Si Ko Pay Penag /
Unit(s) ‘bonus et} Reriodo ce Pago
Cultivos Salanio por Hora Pagos Especizles Deduccionas ; ¢
| Fagc por Pieza, | {Bono, elc } ;
i Unicadies:
g s " Socia Secunity ! { ad Week'y » Semanegl
app!es 9.87 ! 67 FER 2413 CU W BOX Secuo Socia )2
- $ Federal Yax / J Q >El
Impuesics X !
_ Fecerales 1
$ $ State Tax ] Lo Bi-wegkiyf
Ampuesics X Quincenat
Esiataes ; :
$ $ WMeals { Comidas Q | Q ]
] $ Gthar ispeciy) [ : (] o4 Monhlytiiensua.
; Ore (esnscica) ; toX
; ; [ a
! |
1 |
CneriOuo
]

18. ore Details Aboul the Fay ¢ Mas Delalies Sobre ¢ Page:

wWorkers will be paid for all hours worked at the Wage Rate in effect at the time the work is performed,
required at 20 CRF 655.122 (1) and 655.120 (a). The requirad wage may be different than it is at the time of
filing this job offer.

- 19. Transportation Arrangsments | Arreglog de Transportacidn
After the worker has completed 15 days or 50% of the work contract period, whichever comes first, the
employer shall reimburse the worker for cost of transportation and subsistence from the place from which ;
the worker has come to work for the employer. Upon completion of the wark contract employer will pay

 reasonable costs of return transportation and subsistence to the place from which the worker departed to

work for the employer, as required at 20 CFR 655.122(h), except when the worker will not be returning to the |

place of recruitment, due to subsequent employment with another employer who agrees to pay such cost, in .

which case this employer only pays for the transportation 10 the next job. The amount of the transportation
payment will be equal to the most economical and reasonable simitar common carrier transportation charges

for the distance involved, "except that any worker protected pursuant to the Fair Labor Stancards Act will be |
paid in compliance with the FLSA beginning in the first workweek.” See attachment page 4. !

603 497 4828 06/04/2014 17:28 RECETVED FROM: #7837-005

I —




0.6

20, Is it the prevaling praciice to use Farm Labor Centraciers (FLC) to recrny, supervise, transpor house, andior nay workers o this {thesel oroy activity
{-es)? ' (Es iz practica nabitual usar Contratis:as de Trabajy Agricola pararecistan, surervisar ansporat, dzr viviends, y/o pacarz a o3 radvejadorss
rare este(os) Lpo(s) de cosechs(s)? Ves /& 3 ko

1f you have checked yes what 1 the LT wage ‘or 2ach aclivity”? / Srenntesio "5, cual es el salaro cus ke paga al Corrausta de Tiataje Agroots pos
cadz actvigady

21 Are workers covetad for Unempiogment insurancet 7 ¢ Se te procorcionan Seguro Je Desempec a os rabzjadores? ves/S5ild ko W

Z2.  Aare workers coveed oy workers' compeasaticn? /  Se le provee sequrd de compensacianfindemr zacida al t-zbajador ves:oiil No

23, Arelools, supplies, and equprent provioed 2t nC €harge 1o the workers? / ; Se les provesn herarmienias y equ pos sin coslc aguny a los traba accres?

Yes: S Nod

24, List any arrangemants which have Deer mads wih estabishmant owners o7 agents for tha vaymen: of 32 commission 3t ather zenefits for sales mada to
warkars. [If there are no such arrangersents, enter " Nong™ )/ Erumere todes 105 aluerads © coavenias mechos con ios prodielarics e es’abecmenio o
sus agentss para €l cago de una comsor u olros terefic.os 30f venias hechas a los rzba actres. (Si 1o May roagln ecuerdo o converio, indaue
‘Nongung” )

25 st any stika, work sioppage, s owdown of inlSrpion of opsiadon oy the empioy2es 2t the place where he workers will e empoved. (i there are no such incdents.

enter "Nong". 1/ Znemere toda hueiga paro ¢ rierupcin de operzaores de irabao por pares de ICs erpladcs e e 1ugar Je smpleo (Sinc hay 1c Senlss de as7e
spo, mdique “Ningure'.)
NONE
e Sz
603 487 4828 06/04-2014 17:26  RECEIVED FROM: o o =7837-006
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26. s this ob orcer lo be placec in Sonnection with a future Application for Temporary Employment Certification for H-2A werkers? /  Esta arden de empeo 1a sido pusst2
e corexitn con yra futuia solictud de cerdificac:on de empleo temporal cara trabejadores -2AY

Yes/Sigy Mo O

27. Employers Certification Tris job order describes the actual terms and corditions ¢f ths employment beirng aflerec by ma ard contairs al! the matens!
terms snd concitions of the job. / Certificacibn del Empleador: Este order de 'rabajo describe los términos y condiciones de empleo que se e oface. ¥
contiene todas los términos v condicicnes materiales dhrecidos.

LogeTTA MeDenard - Ouwaner
Employar's Printed Name & Tifls / Nombre y Tiule er Letra de Moldelimprenta del Empleador

4 ' A A
’7‘51»&7?& \ﬂ}wWa{aL b3 14

e
("’Empicyv:r’s Signature ! Firma y Titzio del Smpleader Dawe (Facns

READ CAREEULLY, Ir viaw of the statutorily esiablished basic functios of the Employment Serv ¢ as a ro-fez Izbor excnange, that is, as 8 forum for bringing
togeier employers and job seekers, neither the Employment and Trainirg Acministratior (ETA) nor the State agences are guaraniors of the accuracy or
truthfulnass of information containea oo job orders submitied by empicyers. Nor does any (ab arder accesied of recruted upon by ne American job Cenet
sonstiute a contraciual jon cffer to which the Amencan Job Center, ETA or a State agency is n any way a party.

LEA CON CUIDADO, Enwista de ia hneide hdsica del Servizio de Empleo estadlesoa por ey, como yna entigad de nercambio lasoeral siv comisiones, es dedr, somo un

fars pars reuny a ks empleadores y los sOfic tartes de empieo, o ETA 4 ias agencias del estado puadsen garaniizar la exachiud ¢ veracdad da la nfor™macion corenila en
1as Srdenes de wanaw sometdas por kos enpieadores. Ni ninguna oden de irabas aceplago ¢ otrelace en o Centro de Carreras (Arwrican Job Conter constituyen una
oferta de Yabajo contractuaies a las que el American Job Centar, ETA o un organismo estatal es de ningunz marera una de las partes

PUBLIC BURDEN STATEMENT

The publc “eporting buroen for responaing to ETA Fomm 790 which is requred o oblain o retan tenelits (44 USC 3801), s estmated io 06 approximately €0 mirstes par
respense, including tme for reviewing nstructions, seaching exizting data saurces, gethesing and reviewing the colection The pubiic reed not respong 10 his cobection of
information uniess it dsplays & cumrenlly valid OMB Contro: Numper “his i public nformation ang there 5 no expectaticn of confidentialily. Sand commens regading this
borden estimaie or any ofher aspedt of s collection, including suggestions for reduding this purcer, © the U. 3. Department of _abor Employment and Trainng
Admingst-aton, Offics of Workforce Investment, Room C-4510 200 Constrution Avaenue, NW, Wasningion DC 20210,

DECLARACION DE CARGA PUBLICA

L3 carga de informacon pbica pera ‘esponder 2 la Forma ETA 790, que te recwers para odiener o ‘eenet benelcios (44 USC 3501}, se estima en sp-oximadamente 60
minutos por respuesta incluyendo € termpo para rewsar [2s instraccones, buscar ‘uentes o3 datos existentes recoplar y revisar a colectién B! plb wo no tiene poe qud
raspondae 3 e5'a recopiasdn gg .MOrmacon 3 Mencs que muestre u rirers Je conisl OMB vakoo. Esta informacon gs plolica v ao hay mnguna exoedtabve de
confidencalidac. Ervie sus Comen ancs acerca de £3iE Carga o SURIUIer oo 25p6ctd de esla coecsion, NClLYento §.agBrer Jias nara redusrestacarga a US
Depaiment of Lanor, Empicymant and Tran ng Adnenistratior, Cfiice of Workdoce i-vestment, Scom 54510 230 Consitution Avenue, N, Washington, DC 20219

-6 -
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28, Jse tus saciion to orovide additonal suppotng information (inclugirg sect or. 3ox numbes)  'soude attachments, fresessary.  Wilice esta seo0 i pad preparadnar
nmacion ackoral de apoye; indiiya el numero de fg seccion e irduya archivas a01anles, §1 8s pecesane,

picked must be placed in picking bags or buckets, which a‘tached to the body with a shoulder harness and
weigh between 30-50 Ibs when full. When filled with fruit the bags or buckets are to be emptied into field

bins by an opening at the bottom of the bag or bucket. Workers may be requirec to pick the entire tree or to -
spot pick the fruit,. When using ladders the worker will place the ladder firmily against or within the tree ina
secure position so as not to break limbs or knock off fruit and to prevent slipping and falliing. Each worker's
trees will be picked according to instructions given each day by the employer or supervisor. winter pruning
trees, aperating equipment and other orchard related work. 1 month experience required in duties listed.

Pick fruit from trees. The average length of a ladder runs from 16 ft to 24 ft the average weight 50 tbs. Fruit ‘

~J

603 497 4828 06/04/2014 17:27 RECEIVED FROM: ®7837-008
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20 CFR 653.501
Assurances

INTRASTATE AND INTERSTATE CLEARANCE ORDER

The emplover agrees to provide to workers referred through the clearance system the number of
hours of work per week cited in Item 10 of the clearance order for the week beginning wth the
antidpated date of need, uniess the employer has amended the date of rneed at least 10 working
days prior to the original date of need by so notifying the Crder-Holding Office (OHQ). If the
emplover fails to notify the OHO at least 10 working days prior 1o the original date of need, the
employer shall pay elig'ole workers referred through the intrastate/i~terstate clearance system
the specified hourly rate or pay, or in the absence of a specified hourly rate or pay, the higher of
the Federal or State mirimum wage rate for the first week sta-ting with the original anticipated
gate of need. The employer may requ.re workers to pe-form alzernatve work if the guarantee is
invoked and i7 such alternative work is stated on tne job order.

The emplover agrees that no extersion of employment beyond tne period of employment shown
on the job order will relieve the empiloyer from paying the wages alreacCy eamed, or specified in
the job order as a term of employment, providing transportation or paying transportation
expenses to the worker’s home.

The employer assures that all working conditions comply with applicable Federal and State
minimum wage, chlid 1abor, social security, heaith and safety, farm labor contractor registration

and other employment-related !aws.

The emrplover agrees 1o expeditiously notify the OHO or State agency by telepnone immediately
upon learning that a crop is maturing earier or later, or that weather conditions, over
recruitment, or other factors have changed the terms and conditicns of employment.

The employer, if acting as a farm labor contractor, bas a valid farm !abor contractor registration
certificate,

The employer assures the evailability of no cost or public housing which meets applicable Federal
and State standards and whnich is suffident to house the specifiec number of workers requested
thrcugh the cleararce system.

The employer also assures that outreach workers shall nave reasonable access to the workers in
the conduct of outreach activities pursuant to 20 CFR 653.107.

Emplover's Name . 0L T TA INEDen ALy Date: &~ '5/“/2

;g ()
Employer's Signature M S/)/}éﬂj/}%.d/ﬂ'/

Besides the material terms and conditions of the employment, the employer must agree to these assurances if
the job order is to be placed as part of the Agricultural Recruitment System. This assurance statement must be
signed by the employer, and it must accompany the ETA Form 790,

603 487 4828 06/04/2014 17:28 RECEIVED FROM: #7837-009
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Page 1 ¢cf 4
Form ETA 790 and ETA 9142 Attachments

Terms and Conditions/Clarifications and Assurances/
Additional Information

*JOB ORDER TO BE PLACED IN CONNECTION WITH A FUTURE APPLICATION FOR
TEMPORARY CERTIFICATION FOR H-2A WORKERS.*

A: CLARIFICATION OF ITEMS ON FORM ETA 790 AND ETA 9142

Item 3: Housing

a. Housing and utilities are provided at no cost to H-2A workers and those workers in corresponding
employment who are unable to retum to their place of residence the same day.

Housing beds, becdding, and mattresses will be furnished at no cost to the workers.

Housing will be clean and meet the applicable Federal and State housing standards.

Workers will be responsible for maintaining housing and surrounding areas in a neat, clean manner,

No tenancy in employer-provided housing is created by this arrangement. The

employer retains possessior. and control of the housing premises at all times. Workers provided

housing under the terms of this Clearance Order shall vacate the housing promptly upon

termination of employment with the employer.

Paeaoo

Item 14: Board Arrangements
Employer wmi!l noDrovide three meals per day and will deduct $ 11-58  per gay.

ltem 16: Job Specifications

a. Workers must be able to demonstrate that they are physically able to perform the work as described.

b. The employer will provide  days of training and/or allow  days of work for worker to reach
production standards if applicable.

¢. Production Standards (if applicable): After completion of training or break-in pericd, employer will
expect worker to:

d. Employer may terminate worker with timely noftification to the NPC and DHS, f the worker
1} Refuses, without cause, to perfarm work for which the worker was recruited and hired;
2) Commits serious acts of misconduct;
3y Fails, after completing any training or brezk-in period, to reach production standards (if
applicable); or
4y Abandons Job ("Job Abandonment™) — is absent for five consecutive previously scheduled days
without prior notification to employer.

m17; ¢ Rates, Special Information and Deduction

The employer will offer, advertise in its recruitment, and pay a wage that is the highest of the AEWR, the
prevailing hourly wage or piece rate, the agreed upon collective bargaining wage. or the Federal or State
minimurm wage, except where a special procedure is approved for an occupation or specific dass of
agricultural employment. Employer assures that if a change in the AEWR requires an increase such

603 487 4828 06/04/2014 17:28 RECEIVED FROM: #7837-010




p 1

Page 2 of 4
m&ncrease will be paid as of the effective date of the increase. Also if the AEWR is decreased this will
become the wage effective on the date of the decrease.
a. If piece rate earnings for total hours of work at a piece rate during a pay period do not result in
average hourly earnings equal to the guaranteed minimum hourly rate, the worker will receive make-
up pay to the guarantieed minimum wage rate.

¢. The employer guarantees to offer employment for a minimum of ¥4 ("three-fourths guaranteg”) of the
hours in the workdays curing the period of the contract, and all extensions thereof. This guarantee
begins with the first workday after the worker’s arrival at the place cf employment and ends on the
date specified on the job order or exiensions thereof. In fire, weather, or Act of God terminations (as
determined by the Certifying Officer) the 4 guaramee period ends on the date of termination. The
employer must make efforts to transfer the worker to other comparable employment acceptable to the
worker. consistent with existing immigration faw, as applicable. f such a transfer 15 not affectzd, the
emplayer must (1) return the worker. at the emplover’'s expense, to the place from which the worker
(disregarding intervening employment) came to work for the employer, or transport the worker to the
worker's next certified H-2A employer, whichever the worker prefers: (2} reimburse the worker the full
amount of any deductions made from the worker’'s pay by the employer for transpertation and
subsistence expenses to the place of employment; and (3} pay the worker for any costs incurred by
the worker for fransportetion and daily subsistence to that employer's place of employment. Daily
subsistence must be computed as set forth in paragraph (h) of 855.122. The amount of the
transportation payment must not be less (and is not required to be more) than the most economical
and reasonable common carnier transportation charges for the distances involved provide the
guarantees in Item 19 (a) below.

d. Workers will not be required to work mare than the number of hours specified in the job order for a
warkday or on their Sabbath or federal holidays tc meet this guarantee The worker's average hourly
eamings will be used under this guarantee where wages are paid on a piece rate basis. Workers who
are terminated for cause or who voluntarily abandon their job are not entitied to this guarantee if
employer provides timely notification to the NPC and DHS.

e. On or before each payday the employer will provide to each worker in one or more written statements
the following information: (1) the worker's total earnings for the pay period; (2) the worker’'s hourly rate
and/or piece rate of pay; (3) the hours of employment offered to the worker (showing offers in
accordance with the % guarantee as determined in paragraph (i) of the regulations at 20 CFR sec.
655.122(k}, separate from any hours offered over and above the guarantee), (4) the hours actually
worked by the waorker; (§) an itemization of all deductions made from the worker's wages, (6) if piece
rates are used, the units produced daily, (7) beginning and ending dates of the pay period; and (8) the
employer’'s name, address, and FEIN.

f. The empioyer will provide workers referred through the interstate clearance system 44 hours of work for
the week beginning with the anticipated date of nesd, unless employer has amended the date of need

by notifying the SWA no later than 10 business days before the date of need. Hf the employer fails {o
notify the state Department of Labor, then the employer shall pay an eligible worker referred through
the clearance system $434.28 (number of hours of work x AEWR/prevailing wage/minimum wage)

for the first week starting with the originally anticipated date of need. If worker referred fails 1o notify
the State Department of Labor of continued interest in the job at least 5 days before date of need,
worker will be disqualified from this assurance.

Employer will maintain adequate payroll records. Workers will be paig weekly on FRIDAY for work
through the previous week.

@

[88]
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Page 3 of 4

Item 19: Transportation

Emplover agrees to reimburse inbound transportation and subsistence expenses ($11.58 per day minimum

to a maximum of $48.00 per day) to each worker, or any person, government agency, or private

organization which, on behalf of the warker, has paid or advanced such transportation and subsistence
expenses, from the place from which the worker has come to work for the employer, whether in the U.S. or
abroad to the place of employment, after the worker has completed 50% of the stipuiated period of
employment, from initial date of need or from the day after actual arrival of worker if later than the stated
date to report.

a. Emplover will provide or pay the cost of retum transportation and subsistence to each worker who
campletes the employment period, or who is terminated for medical reasons, or as the result of fire,
weather, or an Act of God (as determined by the Certifying Officer), from place of employment to place
of recruitment, except if the worker prefers not 1o return to his place of recruitment and has subsequent
employment with an employer — see ltem 17 {(c) above. Emplover will not be responsible for providing
return cost of transportation and subsistence from place of employment to place of recruitment if the
worker voluntarily abandons the job or is terminated for cause and employer provides timely notification
to the NPC and DHS.

b. The amount of the transportation payment will be equal to the most economical and reasonable similar
common carrier transportation charges for the distance involved. All transportation provided by the
employer will be by common carrier or other transportation facilities which conform to the applicable
regulations of the Interstate Commerce Commission or the United States Department of Labor. The
amount of daily subsistence will be in accordance with current -ates published in the Federal Register
{for workers with and without receipts).

c. If requested by the worker, employer will assist in making transportation arrangements.

d. Emplover will provide transportation, at no cost to the worker, from the employer provided housing to
the actual work site and return at the end of the day.

Item 22: Workers' Compensation

The employer assures that Policy # 450/ W 0 2F 2 issued by
B Famdy Casarty Tnswrance Coonpand

Provides the required insurance for injuries arising out of and in the course of employment.
Efmployer's proof of insurance coverage will be provided to the Chicage Processing Center before
certification is granted.

tem 23: Tools and Equipment

The employer will furnish without cost all tools, supplies, or ecuipment required in the performance of work.

B: OTHER CLARIFICATIONS AND ASSURANCES

1. The employer agrees to abide by the reguiations at 20 CFR 653.501 and 20 CFR 655.135.

2. The employer will expeditiously notify the State agency by telephone immediately upon learning that a crop
is maturing earlier or later, or that weather conditions, over-recruitment, or other factors have changed the
terms and conditicns of employment.

3. Outreach workers shail have reasonable access to the worker in the conduct of cutreach activities pursuant
to 20 CFR 853.501(xvi).
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Employer H.E.L.P.

Labor

Programs 7 Main Street, Goffstown, NH 03045 Phone 603497.2133/ Fax 603-497-4828

h2ah2b@aol.com

I hereby designate H.E.L.P. (Joseoh Young) as my agent and is authonzed to rapresent me for the purposes of labor
certification and by virtue of my signature below, | take full responsibiity for accuracy of any representaticns made by
my agent. Please address all issues with the attached ETA 790 and attackment with my agsnt HE.LLP,

Sincerely,

. ) . ) f’f )
on il S LDM{&/‘};{ \.'ié’ﬁf’ﬁ Whaalreaw s

1’/7’<
EMPLOYERS SIGNATURE
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VIRGINIA EMPLOYMENT COMMISSION
Winchester Local Office

SUMMARY OF EMPLOYMENT CONDITIONS
SPECIFIED ON JOB ORDER

1. ORDER NUMBER: 453374
2. NAME OF EMPLOYER: Spring Wood Farmn

3. LOCATION OF EMPLOYER AND DIRECTIONS:
Rt 631 W from Stephens City, tum left on Hite's Rd and

left onto Carson Lane

PERIOD OF EMPLOYMENT
FROM: 8/4/2014 Tor 3/1/2015

5. WORK SCHEDULE: 8 hours per day, 5 days per week
Plus 4 hours on Saturday

MINIMUM HOURS PER DAY g

DAYS PER WEEK 5
6. PAY: HOURLY WAGE: $2.87

PIECE RATE: Q.87

7. WORK TASKS TO BE PERFORMED:

Harvest fruit from trees using 24 ft. ladders.

All Fruit must be picked and handled caretuily

to avoid bruising for fresh market. Workers

may be required to selectively pick according to size
and state of maturity of fruit, as instructed by
employer or supervisor. Aiternate tasks and pay
during first week in case of crop delay.

8. TRANSPORTATION PROVIDED:
FROM LABOR CAMP TO WORK SITE: Yes

AND RETURN: Yes

9. HOUSING CAN ACCOMMODATE

PERSONS
INDIVIDUAL 1044
FAMILY
10. MEALS: PROVIDED: Yes
IF YES: COST PER DAY $11.58

(See item 13 on Job Order)
WORKERS MAY DO THEIR OWN COOKING: No

11, DEDUCTIONS:

VIRGINIA EMPLOYMENT COMISSION AGENCIA
La Officina de Winchester

SUMARIO DE LAS CONDICIONES DE EMPLEQ QUE
SON EXPECIFICADAS EN LA ORDEN DE TRABAJO

1. NUMERO DE LA ORDER: 453374
2. NOMBRE DEL EMPLEADOR: Spring Wood Farm

3. LUGAR Y DIRECCION DEL EMPLEADOR:
De winchester viaje en Cedar Creek Grade al lugar del trabajo

a la izquierda

4. PERIODO DE EMPLEQ:
DEL: 8/4/2014 Al 31/2015

5. HORARIO DE TRABAJO: 8 horas por dia, 5 dias por semana.
Mas 4 horas el sdbado

MINIMAS HORAS POR DIA 8

NUMERO DE DIAS POR SEMANA 5
PAGO: SUELDO POR HORA: $8.87

PAGA POR UNIDAD: $0.67

7. LABORES A DESEMPENAR IN EL TRABAJO:
Piscar fruta de arboles trabajando en escaleras y llevando cubo.

Piscar toda o seleccionar siquiendo instructiones del empleador.
Labores alternativas y pago por 1a primera semana en caso do
demora en la cosecha. Vea Numero 12 en el Orden.

8. TRANSPORTACION PROVISTA:
DESDE EL ENCAMPAMENTQO HASTA EL LUGAR: Si
DE TRABAJO Y DE VUELTA: 3i

9. VIVIENDA DESPONIBLE PARA

PERSONAS
INDIVIDUQOS 1044
FAMILIAS

10. COMIDAS: PROVISTAS: Si

S SON PROVISTAS, EL COSTO POR DIA SERA  §11.58
(Vea Num. 13 en la Orden de Trabajo)
LOS TRABAJADORES TIENEN QUE CONCINAR SUS COMIDAS: No

11. DEDUCCIONES:

TYPE AMOUNT
SOCIAL SECURITY x
INCOME TAX X
TRANSPORTATION None
TOOLS & EQUIPMENT None
CREWLEADER CHARGES None

12. NOTES YO WORKERS:

A copy of the full job order is available for inspection in this office.
The empiloyer has guarenteed your first week’s wages unless
he/she notifies this job service of a later starting

date by: 7 14

irv order for you to be eligiible for this guarentee. you must contact
the Job Service at:

CLASE CANTIDAD
SEGUROQ SOCIAL X
IMPUESTOS SOBRE INGRESOS X
TRANSPORTACION Nada

HERRAMIENTAS Y MAQUINARIA

SUMA COBRADA POR EL CONTRATISTA  Nada

DE TRABAJADORES AGRICOLAS Nada

12. NOTAS PARA EL TRABAJADOR:

La copia de la orden completa esta disponibie en la oficina para

su inspection. El empleador da garantizado el pago por su primera
semana de empleo a menos que este notifique al Servicio de Empleos
que la fecha de comenzar a trabajar sera atrasada, y que tal notification
sen a mas tardar el 7 14

Para que Ud. Pueda tener derecho a esta garantia de pago. tendra
que ponerse en contacto con la Oficina det Servicio de Empleados



en el

Virginia Employment Commission La Officina de Winchester
100 Premier Place 100 Premier Place
Winchester, VA 22602 Winchester, VA 22602
540 - 722 - 3415 540 - 722 - 3415
During the period of: 7/24/2014 to 7/29/2014 Durante el periodo el 7242014 al 7/29/2014

Any Job Service office will assist you in doing this. Cualquier Oficina de! Servicio de Empleados le asistira en hacerio.



VIRGINIA EMPLOYMENT COMMISSION

COMMUNITY SERVICES FOR FREDERICK & CLARK COUNTY

HEALTHCARE SERVICES
SERVICIOS MEDICOS

Free Medical Clinic

301 North Cameron Street, Suite 100

Winchester, VA
Phone: 540-536-1680

Winchester Medical Center
1840 Amherst Street
Winchester, VA

Phone: 540-722-8000

EDUCATION SERVICES
SERVICIOS EDUCACION

Frederick County Pubic Schools
1415 Amherst Street
Winchester VA

Phone: 540-662-3888

Clark County Public Schools
309 W. Main Street
Berryville, VA

Phone: 540-955-6102

Winchester City Public Schools
12 N. Washington Street
Winchester, VA 22601

Phone 540-667-4253

THESE AGENCIES MAY
PROVIDE TEMPORARY
HOUSING

REFUGIO TEMPORARIOS

The Salvation Army
300 Fort Collier Rd
Winchester, VA
Phone: 540-667-4777

Winchester Rescue Mission
301 N. Cameron Street
Winchester, VA

Phone: 540-667-8460

MAY PROVIDE LEGAL
ASSISTANCE TO
MIGRANT WORKERS
AYUDA LEGAL

The VA Justice Center for
Farm and Immigrant Workers
Charlottesville, VA 22802
Phone: 800-763-7323

United States Dept of Justice
Immigration & Naturalization
1-800-375-5283

Virginia Dept of Labor
Wage & Hour Division

13 South Thirteenth Street
Richmond, VA

Phone: 804-371-2327

SOCIAL SERVICES
SERVICIOS SOCIALES

Frederick County

Social Services

107 N. Kent Street, 3° Floor
Winchester, VA

Phone: 540-665-5688

EMPLOYMENT AND
TRAINING ASSISTANCE
EMPLEQ Y FORMACI ON
AYUDA

Virginia Employment
Commission

1909 East Market Street
Harrisonburg, VA
Phone: (540) 434-2513

Telamon Corporation
1909A East Market St
Harrisonburg, VA, 22801
Phone: (540) 705-4440

Literacy Volunteers
301 N. Cameron Street
Winchester, VA
Phone 540-536-1648



